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This State Contract Agency Safety News is produced by the
Safety and Health Services Department of State Fund to assist
clients in their loss control efforts. Information or recommen-
dations contained in this publication were obtained from
sources believed to be reliable at the date of publication.
Information is only advisory and does not presume to be
exhaustive or inclusive of all workplace hazards or situations.

Sometimes accidents and illnesses
occur when workers try to do more
than their physical condition or
the environment allows. Working
in weather extremes or attempting
activities beyond one’s physical
capabilities can be dangerous not
only to one’s health and safety but
can affect the ability to continue
working. 

Make sure you’re ready for a safe
day’s work. Get plenty of rest and
eat a meal that will sustain you for
the demands of the job. Consider
your age and state of health in
deciding what and how much work
you can safely do in a day. Don’t
try to be a “super worker.” That
kind of thinking can be dangerous.
Let your supervisor know when
you feel you cannot safely do a job
because of a health or physical
condition.

Check the weather reports to
ensure that you’re appropriately
dressed for the forecasted condi-
tions. Varying weather conditions
may require you to layer your
clothing, gradually removing out-
erwear as the day’s temperatures
heat up or the reverse if it gets
colder. Remember to drink water
to rehydrate yourself throughout
the day. Also, take advantage of

scheduled work breaks. If you
need a break or rest because of
overheating, pain or exhaustion,
tell your supervisor.

Don’t overexert or overload your-
self beyond what you can comfort-
ably handle. Find the least taxing
way to do a job. If you need help
with a load, get help from another
worker or a mechanical device.
Use motor power rather than mus-
cle power whenever possible. 

It’s a good idea to warm up your
muscles before beginning any
physical work by doing some sim-
ple stretching exercises. Plan your
work during the day to make maxi-
mum use of your available energy.
If you can, do the more rigorous
work activities during the cooler
times of the day and the less
strenuous activities during the
hottest times of the day. Take good
care of yourself when you’re off
the job, too. Alcohol and drugs not
only affect your judgment but also
your ability to do a job safely.

Finally, before you start any job,
be sure you’ve had proper training.
Proper training gives you the
knowledge to do the job the easi-
est and safest way. If you’re not
sure of the right way to do a job,
let your supervisor know. ❑

Don’t Let History
Repeat Itself

Don’t Let History
Repeat Itself

Historically, most accident incidents 
are the result of several factors. Contrib-
uting factors may include: equipment
(unguarded machinery), environment
(poor lighting or noise level), people
(procedures not understood or not fol-
lowed) or management (allowed short-
cuts). After each accident,  an efficient
incident investigation may be able to
identify and correct the unsafe factors to
prevent a repeat of future incidents.

Keep in mind that an incident investiga-
tion should be FACT FINDING, not
FAULT FINDING. Don’t rush to judge.
Examine the facts and look for immedi-
ate and underlying causes. An immedi-
ate cause may be an unsafe condition
like a mechanical failure or it could be
an unsafe action by an employee. The
underlying cause could be poor machine
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Required Employer Responsibilities
California law requires that:

“Every employer…shall post and keep posted in a conspicuous 
location frequented by employees and where (it) may be easily
read by employees during the hours of the workday, a notice 
which shall state the name of (the) current compensation 
insurance carrier…” 

The notice must also contain information regarding employee rights 
and responsibilities and must 

“...be posted in both English and Spanish where there are Spanish-
speaking employees.”

A d d i t i o n a l l y, the law requires employers to provide a form on which
employees may indicate the name of their personal physician or person-
al chiropractor. The form must be provided to new hires either at the
time the employee is hired or by the end of the first pay period.
If you would like free copies, in English or Spanish, of the required 
posting notice, the brochure explaining an employee’s workers’ 
compensation rights or the physician predesignation form, call 
State Fund’s toll-free customer service number at 1-877-405-4545.   ❑

Reporting Wo r k -
Related Injuries
State Fund’s Claims Reporting
Center (1-866-794-2510) is available
24 hours a day, 7 days a week for
policyholders to report injuries as
soon as they occur. Agents will do
the necessary paper-work to get the
claim started and refer the injured
to the designated physician or
p r o v i d e r. 
Within 8 hours of any serious illness
or injury (requiring hospitalization
over 24 hours, other than for m e d-
ical observation or where there is
permanent employee disfiguration) o r
death occurring in the workplace or
in connection with employment,
employers must report the incident
to the Division of Occupational
Safety and Health.   ❑
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Medical Provider Network
One of the most anticipated savings provisions of SB899 is for employers to use a
medical provider network (MPN) for the treatment of on-the-job injuries to their
employees. By using these providers, who primarily treat occupational injuries or 
illnesses, an employer (with limited exceptions) gains medical control for the life 
of the claim.

In partnership with the Department of Personnel Administration, State Compensation
Insurance Fund has developed an MPN for legally uninsured agencies participating
under the Master Agreement pursuant to Insurance Code Section 11871.

State Fund combined our preferred provider network, with Kaiser Permanente and a
Blue Cross of California network, to bring prompt, appropriate, and quality medical
care to injured state employees throughout California. This physician network
includes specialists, who provide authorized medical treatment in accordance with
utilization schedules developed by the Administrative Director of the Division of
Workers’ Compensation. State Fund and the Department of Personnel Administra-
tion, with the support of all state agencies, are committed to implementing the pro-
visions of the landmark reform legislation. For more information please log on to
www.scif.com or www.dpa.gov. ❑

C O N TACT YOUR 
NEAREST S TATE FUND 

CONTRACT OFFICE

Commerce (323) 727-5600
Eureka (707) 443-9721

Oxnard (805) 988-8600
Redding (530) 223-7000

Riverside (951) 697-7300
Rohnert Park (707) 586-5000

Sacramento (916) 567-7500

Or visit our website at:
w w w.s c i f.com/state contracts

Check out State Fund’s Loss Control “Safety Seminars”
http://www.scif.com/products/default.htm

The ethnic diversity in today's work-
place has a changed set of dynamics
and corresponding challenges for
employers, especially in regards to
communicating necessary safety and
health information. Employers can
not simply assume that workers
understand the dangers of their work
environment or that they are aware
of emergency response procedures.
And, because California law requires
employers to ensure that any safety
or health information that is given is
understood, employers may need to
provide the training information in 
a language other than English. To
assist in this effort, multilingual
training material is available from
various sources including State Fund
and Cal/OSHA. Workplace health and
safety information in 17 languages
can also be accessed at
http://www.dir.ca.gov/chswc/Multilin
gualGuide/MultilingualGuide.html
and
http://www.dir.ca.gov/chswc/multi-
lingualguide/multilingualguide.html
#MultilingualWebsites. 

State Fund believes that although
individuals have preferences in the
way messages are delivered and
what language is spoken, safety and
health issues should not be left to
interpretation.   ❑

Multilingual Health &
Safety Resource Guide


